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Our mission at Bryntirion Infant School

We strive to empower and skill staff in creating aspirational teaching and learning opportunities which result in children who are happy, thrive, have personal drive, take risks, have a
sense of heritage, perseverance, and know that creativity is just as valid as academic success. We have fostered a caring inclusive school community which supports the development of
the whole child, where well-being is considered just as important as educational attainment and achievement.

Our school motto Byw, dysgu d thyfu gyda'n gllydd | reflects our understanding and beliefs,

as we aim to ensure, we are a community where all children feel loved, respected and encouraged to develop to their full potential.

Our vision is also linked heavily to the recently launched Curriculum for Wales, which aims to ensure that every child has the RIGHTS to...

Reach for the stars: so they dare to dream that a bright future is achievable as staff have high expectations for every child & themselves. Where the children persevere and succeed in
life.

Inspired: believe in themselves and have high levels of self-esteem and well-being and know what to do to achieve their dreams.
Gain knowledge and skills: which will make them literate, numerate and technologically prepared for the future and know these are being closely monitored so success is achieved.

Highest quality teaching and learning: which fosters independence, collaboration, inquisitiveness, innovation and curiosity; with staff who want to make a difference and care about
their future, no matter that their starting point is.

Transferability: where skills and knowledge learnt in school can transfer into real life jobs in the future.
Safe: where pupils feel safeguarded, nurtured and cared for.

We operate an open-door policy and welcome all parents, carers, families and the people of the local community to become involved in school life and support the children of
Bryntirion Infant School.

Responsibilities
The governors of the school are responsible for determining the content of the policy and the headteacher for implementation.

Publication

This policy will be published on the school website. Audit of
accessibility

Monitoring and evaluating Review : Con:rliltllil:ing
This policy will be monitored as part of the schools’ monitoring and evaluation programme. Rantel) stakeholders

Inclusion and equality statement

Our school is an inclusive school. We aim to make all children feel included in all our activities.
We try to make all our teaching fully inclusive. We recognise the entitlement of all children to a Draft new
balanced, broadly-based curriculum. We have systems in place for early identification of barriers DRy strategy
to their learning and participation so that they can engage in school activities with all other children. (:‘felﬁ;sgt
We acknowledge the need for high expectations and suitable targets for all children. years)
We actively encourage equity and equality through our work. No gender, race, creed, sexuality or

ethnicity will be discriminated against. The school’s Disability Equality Policy will be followed and

the use of stereotypes under any of the above headings will always be challenged. mn‘;‘l‘lﬁgt"i’on/

finalise
strategy

Set targets




Introduction

At Bryntirion Infant School we believe that every child should have access to a broad, balanced, relevant and differentiated curriculum. This should take account of their individual
strengths and needs and should allow each child to fulfil their potential.

Aims and objectives of this policy

o Toincrease the extent to which disabled pupils can participate in the curriculum.

o To improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities and services provided.
o To improve the availability of accessible written information.

Our Accessibility Plan has been created based upon the needs of the school and the school site, in conjunction with parents, staff and governors and will advise other school
documents. The Accessibility Plan will be reviewed annually in respect of progress and outcomes.

The Accessibility Plan that follows this accessibility policy is structured to complement and support the school’s equality objectives and will be published on the school’s website.

We are committed to providing an environment that enables full curriculum access and values all pupils, staff, parents and visitors regardless of their education, physical, sensory,
social, spiritual, emotional and cultural needs. We are committed to taking positive action in the spirit of the Equality Act 2010 with regard to disability and to developing a culture of
inclusion, support and awareness within the school.

Our Accessibility Plan shows how access can be improved for disabled pupils, staff and visitors to the school in a given time frame and anticipating the need to make reasonable
adjustments to accommodate their needs where practicable.

The Accessibility Plan will contain relevant and timely actions to:

o Increase access to the curriculum for pupils with a disability, expanding the curriculum as necessary to ensure pupils with a disability are as, equally, prepared for life as are the
able-bodied pupils; this covers teaching and learning and the wider curriculum of the school such as participation in after-school clubs, leisure and cultural activities or school visits-
it also covers provision of specialist or auxiliary aids and equipment, which may assist these pupils in accessing the curriculum within a reasonable timeframe.

Improve access to the physical environment of the school, adding specialist facilities as necessary —this covers improvements to the physical environment of the school and physical
aids to access education within a reasonable timeframe.

Improve the delivery of written information to pupils, staff, parents and visitors with disabilities; examples might include handouts, timetables, textbooks and information about
the school and school events; the information should be made available in preferred formats within a reasonable timeframe.

The Accessibility Plan relates to the key aspects of physical environment, curriculum and written information.
Whole school training will recognise the need to continue to raising awareness for staff and governors on equality issues with reference to the Equality Act 2010.

The following Accessibility Plan should be read in conjunction with the following school policies, strategies and documents:

o Curriculum policy o Staff Development policy o Behaviour policy
o Equality Objectives o Health and Safety policy o School Improvement Plan
o Disability Equality Scheme o ALN Policy o School prospectus

It may not be feasible to undertake all of the works during the life of the Accessibility Plan and therefore some items will roll forward into subsequent plans. An accessibility audit will be
completed by the school to the end of each period covering this plan in order to inform the development of a new Accessibility Plan for the on-going period.




Bryntirion Infant School Accessibility Plan 2022-2023

Access to the Physical Environment

Short/Med/Long Strategies Timescale \ What will success look like?
Short Term Maintain safety for Visually Impaired v Repaint yellow lines on the edge of every raised step across the By end of Dec. 24 Every step across the school will have a
pupils. school and entry points. Immediately yellow edge.
All fore exists are clear and in good
v Ensure staff are aware of the need to keep fire exits clear. As and when by contacting Alison Hurry working order.
and the LA. All fire exits will be clear.

v' Putin place Personal Emergency Evacuation Plans for any physically
disabled pupils, where and when necessary. Seek advice from LA if

necessary.
Medium Term Enable disabled children, parents and
carers to access the observation classes | v' To build a ramp so wheelchair users can access our observation By September 2025 A ramp from the top of the yard to allow
classes through the same door as their peers. disabled access to a range of areas on the
school site.
To ensure any areas on the school site
are disable friendly.
Long Term Improve fire exits from classrooms so v’ Fire exits from some classrooms are narrow and not wheelchair By September 2025 All visitors will be able to safely exit via
they cater for wheel chair users. friendly. Others do not have appropriate floor for wheelchair designated points when a fire alarm is
access/exit. sounded.

Access to the Curriculum

Short/Med/Long Strategies Timescale What will success look like?

Short Term Ensure staff have access to specific v’ Specific training organized, when required. Ongoing Training completed and staff upskilled to
training related to disabled pupils v Ensure trained staff share key information with the school team. ensure they effectively support learners.
needs.

Ensure all staff are aware of disabled v’ Paperwork such as planning and IDPs detail how adults should Ongoing All staff are aware of individual pupils

pupils curriculum adaptations and manage a pupils curriculum needs- team meetings update school needs and detailed information held in

targets, where applicable. staff. pupil records (online school files) are
updated.

Ensure all off site visits are inclusive T
v" Ensure venues and means of transport are vetted for suitability to

and suitable for all pupils. ensure inclusivity. Ongoing as part of trip planning All pupils are able to access all aspects of
the school trip.
Medium Term Ensure all ICT software and resources v Audit ALN ICT and other resources. Audit February 2025 All pupils will have access to ICT resources
are adapted for use with pupils with VI. | v Book training if new ALN resources are being used. Resources and training by 2025 suitable for their age/stage of development
which reduce their barrier to learning.
Long Term Improve fire exits from classrooms so v’ Fire exits from some classrooms are narrow and not wheelchair By September 2025 All visitors will be able to safely exit via
they cater for wheel chair users, which friendly. Others do not have appropriate floor for wheelchair designated points when a fire alarm is
are used for outdoor learning. access/exit. sounded.




Short/Med/Long Target Strategies Timescale What will success look like?
Short Term Review information sent to v Consult parents/carers about their access needs when child is Ongoing Parents/carers have full access to
parents/carers to ensure it’s accessible admitted to school. information they require.
to all. v Ensure all letters home are written in plain English.
v Produce newsletters in other formats if needed. Parents/carers who have EAL will be able to
V' Liaise with LA if translation service is needed. access translated documents.
Ensure the school team is aware of v Display information relating to individual pupils’ needs in staff room | Ongoing Records kept on pupils with specific needs
pupil/family needs. (aIIergies or specific health needs) are updated to ensure the school team is
informed.
Inclusive discussions of access of v" Consult with parents/carers about access to information and Ongoing Family give consent for the sharing of
information in all PCP and IDP preferred formats in all reviews. information and update school as and
meetings. when required.
Medium Term Ensure SLT are making adaptations to v Dissemination of relevant information is shared and acted upon. Ongoing The school is GDPR compliant.
the procedures to ensure the
information we keep is GDPR
compliant.
Long Term To ensure records are kept for v Information relating to staff and pupils is archived for specific Ongoing Historic data is available for given periods.
appropriate periods. periods.
v Information kept is stored safely and disposed of correctly, when Ongoing

appropriate time has passed.




